
The Sexual Harassment and Assault Response 

Program (SHARP) 

 

 

 

Two types of reporting options: 

-  RESTRICTED 

-  UNRESTRICTED 
 

RESTRICTED:  

-  Victim discloses sexual assault on a  

CONFIDENTIAL basis 

-  To remain RESTRICTED it must be reported to 

SARC, VA, Military Medical Healthcare Provider, 

or a servicing Chaplain 

-  Allows Soldier to receive medical treatment 

-  Allows Soldier to receive counseling 

-  Does NOT trigger investigative process 

-  VA assigned (victim’s choice) 

-  Can be changed to unrestricted at anytime 
 

UNRESTRICTED: 

-  Can be reported through current reporting 

channels (as listed above or Chain of Command) 

-  Allows Soldier to receive medical treatment 

-  Allows Soldier to receive counseling 

-  Investigative process is initiated 

-  VA assigned (victim’s choice) 

-  Details of case held in strictest confidentiality, 

limited to “need to know” personnel 

-  Once reported, CANNOT be changed to 

Restricted 

 

(Contact Information) 

Sexual Assault Response Coordinators 

(SARC) 

Kentucky State Equal Employment Manager 

and JFHQ Equal Opportunity 

“I.A.M. STRONG” 

(Intervene, Act, Motivate) 
 

REPORTING OPTIONS FOR SEXUAL ASSAULT 

 

MAJ John F. Harvey 
JFHQ SARC 
(502) 607-1249 
john.french.harvey@us.army.mil 

Mr. Charles R. Lay 
JFHQ assistant SARC 
(502) 607-1276 
BlackBerry:  (502) 545-6042 
charles.lay@ng.army.mil 

MAJ Allen D. Greer 
123rd Airlift Wing SARC 
(502) 413-4589 
allen.greer@ang.af.mil 

Ms. Sheila A. Lawson 
State Equal Employment Manager 
Work:  (502) 607-1274 
Cell:     (502) 229-3273 
sheila.a.lawson1@us.army.mil 

LTC TinaGay Riddle 
HREO/Diversity Officer 
Work: (502) 607-1798 
Cell:    (502) 609-6702 
tinagay.riddle@us.army.mil 



 

 

 

TERMS AND CONCEPTS 
IAW AR 600-20 

EQUAL OPPORTUNITY: Equal evaluation, consideration, 

and treatment based on merit, fitness and capability without 

regard to race, national origin, color, religion, and gender. 

PREJUDICE:   A preconceived, usually unfavorable, attitude 

held by an individual despite facts that contradict it.  For 

example, a person is biased because of another person’s race, 

religion, national origin, or gender. 

DISCRIMINATION:  Unequal evaluation, consideration, or 

treatment which is usually based on prejudge concerning, racial, 

religious, ethnic, gender, or social difference. 

RACISM/SEXISM:  The attitude, belief, and associated 

feelings that a race/gender are adherently superior to another 

race/gender. 
 

SEXUAL HARASSMENT:  Any Soldier, male or female, is 

engaging in sexual harassment when that Soldier: (1) through 

behavior of a sexual nature attempts to control, influence, or 

affect the career, pay, or job or another Soldier or civilian 

employee, (2) makes deliberate or repeated verbal comments or 

gestures of a sexual nature that are offensive to whom 

addressed, directly or indirectly, or (3) makes abusive physical 

contact of a sexual nature. 

SEXUAL ASSAULT: is a CRIMINAL OFFENSE  that has no 

place in the Army.  It degrades mission readiness by devastating 

the Army’s ability to work effectively as a team….  It is 

incompatible with Army Values and is punishable under the 

Uniform Code of Military Justice (UCMJ) and other federal and 

local civilian laws…  The Army will treat all victims of sexual 

assault with dignity, fairness, and respect. 

 

Sexual assault includes such offenses 

as RAPE, FORCIBLE SODOMY, and 

UNWANTED SEXUAL CONTACT.   

 
 

CATEGORIES OF SEXUAL HARASSMENT 
Verbal Abuse 

Nonverbal Abuse 

Physical Contact 

 

TYPES OF SEXUAL HARASSMENT 
Quid Pro Quo 

Hostile Environment 

 

LEADERS RESPONSIBILITY 
•Examine your own personal behavior 

•Provide an environment free of intimidation, hostility, or 

physical stress 

•Control social interactions so that they do not interfere 

with productivity 

•Take corrective action whenever sexual behavior is 

displayed 

•Assign responsibility to the appropriate parties; holding 

persons accountable for their own actions 

•Establish and maintain standards 

•Take disciplinary action when sexual harassment has 

occurred 

 

PERSONAL BEHAVIOR CHECKLIST  
EXAMINE YOUR PERSONAL BEHAVIOR USING 

THE FOLLOWING CHECKLIST: 
•Does my behavior contribute to work output and/or mission 

accomplishment? 

•Could my behavior offend or hurt other members of the work 

group subjected to it? 

•Could my behavior be misinterpreted as intentionally harmful 

or harassing? 

•Could my behavior be sending out signals that invite 

harassing behavior on the part of others? 

 


